
Fiscal Year 2022-2023 Budget Update



 Recommendations from the CAO’s office
◦ Positions

◦ Capital Projects

◦ Road Infrastructure

 GANN Limit Resolution

 Publish Recommended Budget – June 1st

◦ §29065 – County Budget Guide

 Public Hearings for CAO Recommended Budget – June 27th

◦ §29088 – County Budget Guide



 Demand for Services

 Minimal and Stagnant Revenues

 Aging Facilities and Deteriorating Road infrastructure

 Overall expenses growing faster than revenues



 New Positions Requests
◦ General Fund – 23 new positions - $2,108,758.03 
◦ Subvention Funds – 5 new positions - $444,209.00 

 Items to Consider
◦ Local Revenue Growth from prior year for General Fund Positions

 FY 19/20 to FY 20/21 =  $2,873,537.00 

 FY 20/21 to FY 21/22 = $1-$2 million estimated 

 Compounding factor due to Negotiations and our 3% COLA in October 2021 
& October 2022
 More than $800,000 impact to General Fund Salaries and Benefits each year

 Recommendation – Approve Funded Positions & only a maximum of 
$400,000 as new General Fund Positions, unfunded positions, review 
current staffing (vacant positions)



Sheriff's Deputy X3 324,552.00$ Sheriff's - Patrol

Sheriff's Sergeant 129,207.00$ Sheriff's - Patrol

Office Assistant I/II/III 65,273.00$    Sheriff's - Admin

Correction Officer I/II/III x 4 338,584.00$ Sheriff's - Jail

Building and Grounds Maint. Worker I/II 73,392.00$    Sheriff's - Jail

Assistant Clerk of the Board 79,844.00$    Clerk of the Board

Accounting Appraiser Technician 74,866.00$    Assessor

Senior Deputy County Clerk Recorder 84,060.00$    Clerk-Recorder-Elections

Elections Coordinator 79,948.00$    Clerk-Recorder-Elections

Library Assistant X2 129,136.00$ Library

Juvenile Institution Officer I/II/III 92,363.00$    Probation

Information Tech. Analyst III 110,616.00$ Probation

Capital Program Manager 124,588.00$ RMA- Capital Projects

Staff Analyst 38,145.03$    RMA - Regional Agency - Cost is shared

Staff Services Specialist 81,462.00$    RMA - CSA/CFD - Following 218 Vote

CSA Coordinator/Manager 115,793.00$ RMA - CSA/CFD - Following 218 Vote

Planning Technician 74,369.00$    RMA - Planning & Building

Code Enforment Officer I/II/III 92,560.00$    RMA - Planning & Building

General Fund 2,108,758.03$  



 CAO Recommendation - Only approve a maximum of 
$400,000 as new General Fund Positions, unfunded positions, 
review current staffing (vacant positions)



Social Workers I/II/III x 3 263,262.00$ HHSA - HSA

Eligibility Specialist I/II/III LTP 73,392.00$    HHSA - CSWD

Accountant III 107,555.00$ Behavioral Health

Subvention 444,209.00$     

- CAO Recommendation – Approve Positions as requested by the Subvented
Funded Departments 



Resource Management Agency
Steve Loupe

Assistant Director Public Works & Engineering
Road Infrastructure Projects - FY 22-23



 Capital Improvement Program (CIP)

 General Fund/Benefit Fees
◦ Benefit fees/COP/Other Sources











Recommended Capital Projects FY22/23
Karen Gumin

Capital Project Manager



 Quick discussion points for FY 22-23 CIP Planning:
◦ CIP Recommended list captured ADA improvements, Facilities end of 

life systems, Department Directors requests.

◦ RMA worked with Gabe for anticipated budget projections.

◦ Trending-department funded grants for construction projects have an 
8 to12-month completion deadline.

◦ Project list pipeline- Will of the Board to prioritize projects, amortize 
projects through 3 to 5-year schedule.

◦ JOC- Job Order Contracting new for FY 22-23. Positive impact for 
smaller CIP construction management.



TOTALS- SUMMARY FY 22-23 

General Fund- Construction Projects in Progress $       1,709,676.00 

General Fund- Recommended New Capital Improvements $       3,716,500.00 

Subtotal- General Fund 5,426,176

Department Funded- Construction Projects in Progress $       3,264,000.00 

Department Funded- Recommended New Capital Improvements $     12,600,000.00 

Subtotal- Department Funded 15,864,000

FY 22-23 Capital Projects Total $    21,290,176.00 

SBC Regional Park Development (Park Development Fund) $       2,912,000.00 

SBC Regional Park Development (Grant) $          750,000.00 

Sunnyside Park Development (Park Development Fund) $          400,000.00 

Sunnyside Regional Park Development (Grant) $          400,000.00 

Total $       4,462,000.00 

CIP Total $     25,752,179.00 



 Fitzgerald, Alvarez and Ciummo, Level 1 - Three year contract
◦ 1.5% increase after year 1, and 1.5% after year 2

 Harry Damkar, Level 2 - One year contract – no increase

 Pamela Brown, Level 3 - One year contract – no increase

 For discussion we would like the Board of Supervisors to 
provide us some direction for negotiations on the contracts 
for Harry Damkar and Pamela Brown



 California Proposition 4
• Limit the growth in appropriations made by the state and individual local 

governments. The limit in the rate of growth is the percentage increase in the cost 
of living and the percentage increase in the state or local government's 
population.

• Require state and local governments to return any funds to taxpayers in excess of 
the amount appropriated for a given fiscal year.

• Require the state to reimburse local governments for the cost of complying with 
state mandates.





 Gabriel Orozco, County Budget Officer

 Email: gaorozco@cosb.us

 Phone: 831.636.4000

mailto:gaorozco@cosb.us

